100 Black Women Board Member Application Packet

DUE: May 7, 2010

Group Interview: TBA

Dear Prospective Board Member,

Thank you for your interest in wanting to join the 100 Black Women board for the 2010-2011 academic school year. We hope that you find healing and encouragement in the principles that 100 Black Women was founded on. As this year comes to an end we are looking for candidates to continue to uphold the 100 Black Women. Therefore, we encourage you to apply for a board position, as you may be a great contribution to our mission. Take a look at the materials included in this packet and we look forward to seeing your application and what you have to offer.

This packet includes:

Board Member descriptions

Board Member application 

Please read through the description list and decide which position you are interested in applying for. Please type the application in a Word document and return it to the Cross Cultural Center 2nd floor office (place in designated 100 black folder), or give it to any current 100 Black Women Board member or email it to 100blackwomen@gmail.com by 

May 7, 2010. 

Thank You,

The Board

100 Black Women Board Member descriptions

2010-2011 

You may apply for any of the following board position:

· President (only open to current board members)

· Vice President 

· Secretary

· Treasurer 

· Community service liaison

· Publicity/Communications

Roles and responsibilities:

President

The president is responsible for facilitating meeting and ensuring that the organization is functional. The president will work closely with all other board members to delegate and aid in the responsibilities of such. She will ensure that the founding principles are being fulfilled.

Vice President

The vice president is responsible for helping the president with her jobs. The VP will act as president in the absence of the president. 

Secretary 

The secretary takes minutes at board meeting and general meeting. It is also the responsibility of the secretary to send email and maintain member contact sheet. The secretary will have close contact with the president about what is sent out in emails.

Treasurer

The treasurer is responsible for raising ideas and planning fundraiser. The treasurer must be extremely organized. As a treasurer you must keep record of all money coming in and going out as well as keep a receipt book for the budget.  

Community Service liaison

It shall be the role of the community service liaison to organize outreach efforts consistent with the efforts of the 100 Black Women (i.e. women’s shelters, group homes).

Also keep general community updated on upcoming 100 Black Women events.

Publicity/Communications Administrator

The person in this position will be responsible for publicizing events (posters, flyers, facebook events, etc.) and communicating with nonstudents or parties outside of the UC Irvine community. 

All board members work together to ensure that the founding principles of 100 Black Women are abstained. 

100 Black Women Board Application

2010-2011 Academic Year

Please fill out and return the completed application to the CCC 2nd floor by May 7, 2010 or give it to any current 100 Black Women board member. You may also email it to 100blackwomen@uci.edu

Name: _________________________________________________________________

Year: ________________ Major: ____________________Minor:__________________

Position applying for: _________________________GPA (2.0 minimum) ___________

What are your campus/community commitments for the 10-11 academic year? _____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

What qualification/experience do you have that will help you fulfill the responsibilities of the position you are applying for? ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

In what ways can you contribute to the founding principles of 100 Black Women? 

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

How has 100 Black Women made an impact on your experience at UCI?

_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

What programs would you implement in 100 Black College Women to improve or

enhance the organization and to help build community for black women on the

campus?

________________________________________________________________________________________________________________________________________________________________________________________________________________________

